State of Wisconsin

DEPARTMENT OF EMPLOYMENT RELATIONS

- COMPENSATION & LABOR RELATIONSBULLETIN -

Date: May 21, 2001 Subject:  Classfication Plan Changes Resulting from the
Expansion of Broadbanding to Schedule 01
Locator No: CLR/SC-130 Classifications-New Pay Bands 81-04 and 81-05,

Existing Pay Band 81-03, and New Pay Band
56-02—and Related Classification Plan Changes

Pursuant to s. 230.09, Wis. Stats., the Secretary of the Department of Employment Relations (DER) has
approved the classfication plan changes identified on this bulletin. The purpose of this bulletin is to
announce implementation of classification plan changes effective May 20, 2001. The changes made
accommodate the expansion of the broadband pay structure contained in the 1999-2001 Compensation
Plan, as approved by the Joint Committee on Employment Relations at its May 8, 2001, meeting.

NOTE: Thisbulletin provides detailed information on the classification actions resulting from the
broadbanding classification consolidation effort.

Section 5 (pages 25 through 26) lists broadbanding-related classification actions for certain
nonrepresented and represented classifications.

The Attachment summarizes the changes associated with a particular classification and is not intended
to absolutely represent each action that occurred. The list dso includes the initids of the classification
analyst serving as the primary contact for questions from agency Human Resources Offices regarding
classfication actions or impact on individua positions.

Broadband pay structures currently exist under the 1999-2001 Compensation Plan for general,
nonrepresented classifications (pay bands 81-01, 02, and 03); nonrepresented professional patient
treatment classifications (pay bands 50-50, 50-51, and 50-52); nonrepresented professiond lega
classifications (pay band 71-01); certain nonrepresented information technology classifications (pay bands
70-01 and 70-02); and supervisory law enforcement classifications (pay band 56-01).

This bulletin expands the broadband pay structure to include the remainder of general, nonrepresented
classifications in schedule 01 (except nonrepresented craft-related classifications and the Revisor of
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Statutes in 01-00). The expansion of the broadband pay structure incorporates professiona and
nonprofessional supervisory classifications and other nonrepresented classifications, such as entry-level
professiona and objective level para-professiona and genera administrative support. This bulletin also
expands the law enforcement broadband pay structure to non-supervisory, confidential law enforcement
classifications currently alocated to pay schedule O1.

The broadband structures are designed to provide more pay and hiring flexibility in applying the
compensation systems covering nonrepresented classified positions in Wisconsin civil service. The
broader pay bands effectively minimize the need for multiple classification levels.

A comprehensive, statewide review of affected classifications was conducted in order to identify
opportunities to collapse and/or consolidate classifications. Approximately 300 classifications were
identified, analyzed, and reconfigured to complement the flexible pay structure. The review of these
classifications was conducted through the combined efforts of staff in state agency human resources
offices and DER, Bureaus of Classification and Compensation, during the period of July 2000 through mid-
May 2001. This €effort resulted in an overal reduction of approximately 140 classifications. Positions
were impacted in virtualy al state agencies by either the reassignment of the existing classification to a
new pay band or the creation of new, single-level classifications which describe the full range of duties
which may be assigned positions.

Classifications Assigned to New Pay Band 81-05

Classfications assigned to new pay band 81-05 are predominately nonprofessiona supervisory positions or
confidential administrative support staff.

Classifications Assigned to New Pay Band 81-04

Classifications assigned to new pay band 81-04 are predominately nonrepresented professiond and
nonprofessional supervisory, confidential/supervisory, or professiona, or para-professional positions.

Classifications Assigned to Existing Pay Band 81-03

With the further expansion of broadbanding in this bulletin, other classifications are being added to the
existing pay band 81-03. These classifications are predominately nonprofessiona supervisory positions that
supervise highly skilled and/or technical staff.

See DER Bulletin CLR/SC-109, dated March 13, 2000, for additiond information on the implementation of
broadband 81-03.

Classifications Assigned to New Pay Band 56-02

Classification assigned to new pay band 56-02 is restricted to nonrepresented, confidential law
enforcement classifications. The new band complements existing band 56-01 (supervisory law
enforcement), which was created effective July 2, 2000. Both bands represent a specidized labor market
area, where incumbents of positions must be certified law enforcement officers.

See DER Bulletin CLR/PP-195, dated June 28, 2000, for more information on the creation of band
56-01.
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Administration of Classifications Assigned to the Broadband Pay Structure

Reclassification of positions assigned to the broad pay bands will be the rare exception and may not occur
at dl unless apostion is alocated to a recognized progression series where the levels within the series
have been assigned to separate bands or have been formally downgraded for training. This compensation
dructure is designed to be inherently flexible, alowing appointing authorities to recognize growth in job
responsibilities through compensation adjustments rather than by a change in classification.

Chapter 332, Wisconsin Personnel Manual, prohibits reclassification of a position if changesin the duties
and respongihilities are determined to support opening the position to a competitive process, in order to
ensure equal employment opportunity. Thisis aso the caseif aposition in a classification assigned to a
broadband undergoes dramatic changes, which would make it necessary to move the position to a different
pay band. All reclassification determinations for non-progression series transactions will be made on a
case-by-case basis by DER upon recommendation by the agency.

[NOTE: Exceptions to requiring competition may be made in situations where the changes meet the
definition of “reallocation,” as found in ER 3.01(2). Such determinations will be made on a case-by-case
basis by DER.]

Delegation of Classifications Listed in This Bulletin

Astime alows, classification delegation agreements currently in existence will be updated to reflect
changes that have occurred as aresult of this broadband classification project. Until such time as the
agreements are formally re-issued, agencies are delegated the authority from the Secretary of DER to
continue operating under the existing agreement, converting the former classification titles to the new,
broadband classification titles.

Reallocation Notices:
Agencies will not be required to process reallocation notices manually for the vast mgjority of
classfication actions described in this bulletin. Automated reallocation notices are being generated
by DOA Central Payroll for affected employees in that payroll system. UW System Administration
will provide notice to employees in the UW Processing Center payroll system. Exceptions to the
automated process will be coordinated by DER on a case-by-case basis, with the employing
agencies. Employees are scheduled to receive the automated notices with their June 14, 2001,
pay checks.

Please note the assignment or reassignment of classifications to a pay range is not appeal able under
s. 230.44, Wis. Stats. Employees occupying positions in classifications which are affected by pay
band reassignments will receive notice of the redllocation only. Employees occupying positionsin
classifications created in this project will receive notice of the reallocation and the right to appeal the
classification decision, in accordance with s. 230.44, Wis. Stats.

Internet Availability:
The target date for the availability on the DER Web Page of classification specifications related to
this bulletin is June 15, 2001. Thisisthe only notification DER will be providing; therefore, please
share this information with appropriate agency staff. Any questions should be directed to Pat
Waterman at (608) 267-5168.

Alphabetical Listing of Classifications:
The Alphabetical Listing of Classifications (Alpha List) is also available on the DER Web Page at
http://der.state.wi.us/static/dclr/dclr.ntm. The Alpha List is updated monthly after classification plan
changes are implemented. It is a downloadable .exe file called apha st.exe which, when run,
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extracts into an Excd file called Alphalst.xls. The date of the last update is listed at the top of the
extracted document. Please contact Leean White at (608) 267-0344 if you have any questions
about information contained in the Alpha List. Contact Pat Waterman at (608) 267-5168 if you are
having problems downloading and running the file.

Contacts:
Questions may be directed to Susan Nuttall, the project coordinator, at (608) 266-7322, DER Fax

number (608) 267-1020 or by e-mail at susan.nuttall @der.state.wi.us.

Questions may aso be directed to the appropriate analyst at DER Fax number (608) 267-1020 or by
e-mail a (using the analyst’ s name) firstname.lastname@der.state.wi.us.

James A. Pankratz, Administrator
Divison of Compensation and Labor Relations

JAP/SKN/PLW
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

ABOLISH

Adminigtrative Rules Coordinator 1 Confidential

13011 01-12 99 2 E N 019 026
Administrative Rules Coordinator 2 Confidential

13012 01-13 99 2 E N 019 026
Agriculture Project Supervisor

90060 01-13 16 2 E N 283 477
Animal Health Consultant Supervisor

70280 0114 17 2 E N 055 036
Assigtant Building Superintendent

76840 0112 16 2 N N 265 503
Bookstore/Museum Gift Shop Manager 1

06161 01-11 18 2 E N 016 243
Bookstore/Museum Gift Shop Manager 2

06162 01-13 18 2 E N 016 243
Bookstore/Museum Gift Shop Manager 3

06163 01-14 18 2 E N 016 243
Budget & Policy Analyst Agency-Entry

09701 0112 99 2 N N 044 025
Budget & Policy Analyst Agency-Journey

09702 0114 99 2 E N 044 025
Budget & Policy Analyst Division-Entry

09761 0112 99 2 N N 044 025
Budget & Policy Anayst Divison-Senior

09762 0114 99 2 E N 044 025
Building Superintendent 1

76851 01-14 16 2 E N 265 503
Building Superintendent 2

76852 0115 16 2 E N 265 503
Buildings & Grounds Superintendent

76820 8103 17 2 E N 265 503
Campus Services Supervisor

91200 01-13 16 8 E N 265 628
Central Fleet Supervisor UW-Madison

06650 0114 17 2 E N 019 307
Chemistry Laboratory Technician Supervisor

34020 0111 16 3 E N 147 224
Clerica Assistant 2 Confidentia

16112  01-07 97 6 N N 200 313
Clericd Supervisor 3

16123 01-10 16 6 E N 200 313
Commission Office Management Speciaist

04860 01-13 99 2 E N 019 026
Commission Office Management Supervisor

04880 01-13 98 2 E N 019 026
Corrections Administrative Specidist 1 Confidential

05911 0112 99 2 E N 019 026

Corrections Administrative Speciaist 2 Confidential
05912 01-13 99 2 E N 019 026
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)
Criminal History Records Supervisor 1

18821 01-10 16 5 E N 187 336
Criminal History Records Supervisor 2

18822 01-11 16 5 E N 187 336
Criminal History Records Supervisor 3

18823 01-12 16 5 E N 187 336
Crimind History Records Supervisor 4

18824 01-14 16 5 E N 187 336
Custodia Supervisor 1

76861 0108 16 8 E N 265 448
Custodia Supervisor 2

76862 01-10 16 8 E N 265 448
Customer Services Supervisor 1

19981 01-11 16 5 E N 187 323
Customer Services Supervisor 2

19982 01-12 16 5 E N 187 323
DOT Program Supervisor 1

23521 0114 16 2 E N 019 036
DOT Program Supervisor 2

23522 0116 16 2 E N 019 036
Drafting Supervisor 1

25311 0110 16 3 E N 140 217
Drafting Supervisor 2

25312 0111 16 3 E N 140 217
DVA Callections Supervisor

04120 0113 16 2 E N 016 023
Electronics Supervisor 1

93111 0111 16 2 E N 140 213
Electronics Supervisor 2

93112 0112 16 2 E N 140 213
Electronics Supervisor 3

93113 01-13 16 2 E N 140 213
Electronics Supervisor 4

93114 0114 16 2 E N 140 213
Electronics Supervisor 5

93115 0115 16 2 E N 140 213
Environmenta Services Supervisor

91390 01-13 16 8 E N 265 628
Equa Opportunity Program Specidist-Development

74312 0114 99 2 N N 021 027
Equa Opportunity Program Specidist-Entry

74311  01-13 99 2 N N 021 027
Ethics Speciadist-Entry

07311 0112 99 2 E N 019 026

Ethics Speciaist-Objective
07312 0113 99 2 E N 019 026
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)
Executive Budget & Finance Program Speciaist-Entry

19501 01-11 99 2 E N 019 026
Executive Budget & Finance Program Speciaist-Objective

19502 01-12 99 2 E N 019 026
Executive Equal Opportunity Speciaist-Entry

74411 01-13 99 2 N N 021 027
Executive Equa Opportunity Specidist-Journey

74412 0114 99 2 E N 021 027
Executive Human Resources Speciaist-Entry

10901 01-13 99 2 N N 020 027
Executive Human Resources Specialist-Intermediate

10902 01-14 99 2 M N 020 027
Executive Payroll Coordinator 1

21411 0113 97 5 N N 202 338
Executive Payroll Coordinator 2

21412 0114 97 5 N N 202 338
Executive Staff Assistant 1

07011 0111 97 2 N N 019 026
Executive Staff Assistant 2

07012 0112 97 2 M N 019 026
Executive Staff Assistant 3

07013 0113 97 2 M N 019 026
Executive Staff Assistant Supervisor 1

07021 0113 96 2 E N 019 026
Executive Staff Assistant Supervisor 2

07022 0114 96 2 E N 019 026
Executive Staff Assistant Supervisor 3

07023 0115 96 2 E N 019 026
Experimental Herd Supervisor

90220 0111 16 8 E N 283 477
Farm Supervisor

90170 0111 16 8 E N 283 477
Financiad Specialist 1 Confidential

00106 0109 97 6 N N 202 023
Financid Specidist 2 Confidential

00107 0110 97 6 N N 202 023
Financid Specialist 3 Confidential

00108 0111 97 6 N N 202 023
Financid Specidist 4 Confidential

00109 0112 97 6 N N 202 023
Financia Specialist Supervisor 1

00181 0110 16 2 E N 016 023
Financia Specidist Supervisor 2

00182 0111 16 2 E N 016 023
Financia Specialist Supervisor 3

00183 0112 16 2 E N 016 023

Financia Specidist Supervisor 4
00184 01-13 16 2 E N 016 023
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)
Financia Specialist Supervisor 5

00185 0114 16 2 E N 016 023
Financia Speciaist Supervisor 6

00186 0115 16 2 E N 016 023
Financiad Supervisor

00520 0114 17 2 E N 016 023
Fish Propagation Supervisor 1

90821 0113 17 2 E N 055 079
Fish Propagation Supervisor 2

90822 0114 17 2 E N 055 079
Food Production Manager 1

84821 0112 16 8 E N 253 433
Food Production Manager 2

84822 01-13 16 5 E N 253 433
Food Production Manager 3

84823 0114 16 5 E N 253 433
Food Service Manager 1

84881 0111 16 8 E N 253 433
Food Service Manager 2

84882 0112 16 8 E N 253 433
Food Service Manager 3

84883 01-13 17 2 E N 253 433
Food Service Manager 4

84884 0114 17 2 E N 253 433
Grain Analysis Supervisor

70580 01-13 17 2 E N 055 036
Grounds Supervisor

91080 0112 16 8 E N 283 486
Histology Technician Supervisor

34220 0111 16 3 E N 147 203
Housekeeping Services Supervisor 1

85711 0110 16 8 E N 265 448
Housekeeping Services Supervisor 2

8712 01-12 16 2 E N 265 448
Housekeeping Services Supervisor 3

85713 0113 16 2 E N 265 448
Human Resources Coordinator 1

10861 01-13 99 2 E N 020 027
Human Resources Coordinator 2

10862 01-14 99 2 E N 020 027
Human Resources Speciaist-Entry

10801 01-13 99 2 N N 020 027
Human Resources Specialist-Objective

10802 01-14 99 2 M N 020 027

Industries Supervisor 1
92021 01-13 16 8 E N 106 159
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)

Industries Supervisor 2

92022 0114 16 8 E N 106 159
Institution Human Resources Director 1

10811 01-13 99 2 E N 020 027
Institution Human Resources Director 2

10812 01-14 99 2 E N 020 027
Information Systems (1S) Support Technician-Confidential-Entry

13201 01-11 97 3 N N 185 308
Information Systems (1S) Support Technician-Confidential-Intermediate

13202  01-13 97 3 N N 185 308
Laboratory Animal Technician Supervisor

34180 0111 16 3 E N 283 487
Laboratory Preparation Supervisor

34320 0110 16 3 E N 147 225
Laboratory Sample Control Supervisor

34680 0111 16 3 E N 147 223
Laborer Supervisor

91340 0108 16 8 E N 999 864
Lega Assistant-Entry Confidential

19211 0111 97 5 N N 187 234
Lega Assistant-Objective Confidentia

19212 01-12 97 5 N N 187 234
Legal Secretary-Advanced Confidential

18112  01-11 97 6 N N 187 234
Lega Secretary-Objective Confidential

18111 01-10 97 6 N N 187 234
Library Services Supervisor 1

57751 0110 16 6 E N 187 329
Library Services Supervisor 2

57752 0111 16 5 E N 187 329
Library Services Supervisor 3

57753 0112 16 5 E N 187 329
Maintenance Supervisor 1

76531 0112 16 8 E N 301 519
Maintenance Supervisor 2

76532 01-13 16 8 E N 301 519
Maintenance Supervisor 3

76533 0114 16 2 E N 301 519
Media/Reagent Production Supervisor

34380 0110 16 3 E N 147 225
Microbiology Laboratory Technician Supervisor

34420 0111 16 3 E N 147 203
Natural Resources Customer Service Supervisor 1

56110 0111 16 5 E N 187 303
Natural Resources Customer Service Supervisor 2

56111 0112 16 5 E N 187 303

Natural Resources Customer Service Supervisor 3
56112 01-14 16 5 E N 187 303
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)
Natural Resources Operations Supervisor 1

90881 0114 17 2 E N 055 079
Natural Resources Registration/Licensing Supervisor

04020 0113 17 2 E N 019 026
Offender Records Assistant Supervisor 1

18981 01-11 16 6 E N 187 379
Offender Records Assistant Supervisor 2

18982 01-12 16 6 E N 187 379
Offender Records Supervisor 1

18921 01-14 16 5 E N 019 303
Offender Records Supervisor 2

18922 01-15 16 5 E N 019 303
Office Management Specialist 1

04801 0112 99 2 E N 019 026
Office Management Specialist 2

04802 0113 99 2 E N 019 026
Office Support Assistant

16110 01-12 97 5 N N 187 339
Offset Press Shop Supervisor 1

82551 0111 16 8 E N 127 734
Offset Press Shop Supervisor 2

82552 01-13 16 2 E N 127 734
Paralegal-Objective Confidentia

15011 01-13 99 2 E N 019 026
Park Manager 1

55071 0113 17 2 E N 055 005
Park Manager 2

55072 0114 17 2 E N 055 005
Payroll & Benefits Speciaist 1 Confidentia

21311 0109 97 6 N N 202 338
Payroll & Benefits Specidist 2 Confidential

21312 0111 97 6 N N 202 338
Payroll & Benefits Speciaist 3 Confidentia

21313 0112 97 6 N N 202 338
Payroll & Benefits Specialist 4 Confidentia

21314 0113 97 5 N N 202 338
Payroll & Benefits Speciaist 5 Confidentia

21315 0114 97 5 N N 202 338
Payroll & Benefits Supervisor 1

21131 0113 17 2 E N 016 303
Payroll & Benefits Supervisor 2

21132 0114 17 2 E N 016 303
Personnel Assistant 1

19411 01-10 97 5 N N 187

Personnel Assistant 2
19412 01-11 97 5 N N 187
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Classification FLSA
Class Pay Unit EFO LTE Job CiC
Code Range Code Cat. FLSA Code Group Code

ABOL ISH (Cont.)
Personnel Assistant 3

19413 01-12 97 5 N N 187 338
Poultry Worker Supervisor

90520 01-11 16 8 E N 147 477
Power Plant Superintendent 1

77601 01-15 16 7 E N 400 695
Power Plant Superintendent 2

77602 01-16 16 7 E N 400 695
Power Plant Superintendent 3

77603 01-17 16 7 E N 400 695
Power Plant Superintendent 4

77604 01-18 16 7 E N 400 695
Printing Services Supervisor 1

20721 01-13 16 2 E N 127 628
Printing Services Supervisor 2

20722 0115 16 2 E N 127 628
Printing Technician 2 Supervisor

61542 01-13 16 2 E N 127 734
Printing Technician 3 Supervisor

61543 0114 16 2 E N 127 734
Program & Planning Analyst 1 Confidential

0411 0110 99 2 M N 044 065
Program & Planning Analyst 2 Confidential

0412 0112 9 2 E N 044 065
Program & Planning Andyst 3 Confidentia

0413 01-13 99 2 E N 044 065
Program & Planning Analyst 3 Management

09443 01-13 18 2 E N 044 065
Program & Planning Analyst 3 Supervisor

0423 01-13 17 2 E N 044 065
Program & Planning Analyst 4 Confidential

0414 0114 99 2 E N 044 065
Program & Planning Analyst 4 Management

0444 01-14 18 2 E N 044 065
Program & Planning Analyst 4 Supervisor

0424 0114 17 2 E N 044 065
Program Assistant 1 Confidential

16141  01-08 97 6 N N 200 313
Program Assistant 2 Confidential

16142  01-09 97 6 N N 200 313
Program Assistant 3 Confidential

16143  01-10 97 5 N N 187 313
Program Assistant 4 Confidential

16144  01-11 97 5 N N 187 313

Program Assistant Supervisor 1
16151 01-10 16 5 E N 187 313
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)
Program Assistant Supervisor 1 Confidentia

16161 01-10 16 5 E N 187 313
Program Assistant Supervisor 2

16152 01-11 16 5 E N 187 313
Program Assistant Supervisor 2 Confidential

16162 01-11 96 5 E N 187 313
Program Assistant Supervisor 3

16153 01-12 16 5 E N 187 313
Program Assistant Supervisor 3 Confidential

16163 01-12 96 5 E N 187 313
Purchasing Agent Confidential

10411  01-12 99 2 E N 023 033
Purchasing Agent-Objective Confidential

10412 01-14 99 2 E N 023 033
Purchasing Agent Supervisor 1

10421 01-12 17 2 E N 023 033
Purchasing Agent Supervisor 2

10422 01-14 17 2 E N 023 033
Records Management Supervisor 1

05781 0112 17 2 E N 019 026
Records Management Supervisor 2

05782 0113 17 2 E N 019 026
Recreation Director

39580 01-13 16 2 E N 112 175
Research Analyst 3 Supervisor

46123 0112 17 2 E N 044 065
Research Analyst 4 Supervisor

46124  01-13 17 2 E N 044 065
Research Analyst 5 Supervisor

46125 01-14 17 2 E N 044 065
Revenue Supervisor 1

01921 0114 16 2 E N 016 023
Revenue Supervisor 2

01922 01-16 16 2 E N 016 023
Secretary 1 Confidential

18011  01-09 97 6 N N 200 315
Secretary 2 Confidential

18012 01-10 97 6 N N 200 315
Security Supervisor 1

65421 0111 16 4 E N 247 423
Security Supervisor 2

65422 0112 16 4 E N 247 423
Security Supervisor 3

65423 0113 16 4 E N 247 423
Shipping and Mailing Supervisor 1

20221 0110 16 2 E N 213 365

Shipping and Mailing Supervisor 2
20222 01-11 16 2 E N 213 365
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

ABOLISH (Cont.)

Shipping and Mailing Supervisor 3

20223 01-13 16 2 E N 213 365
Stenographic Reporter 1 Confidential

17131 01-12 97 6 N N 187 314
Stenographic Reporter 2 Confidential

17132 01-14 97 6 N N 187 314
Stores Supervisor 1

20321 0110 16 2 E N 213 365
Stores Supervisor 2

20322 0111 16 2 E N 213 365
Superintendent of Buildings and Grounds 1

76831 01-12 16 2 E N 265 503
Superintendent of Buildings and Grounds 2

76832 0114 16 2 E N 265 503
Superintendent of Buildings and Grounds 3

76833 01-15 16 2 E N 265 503
Superintendent of Buildings and Grounds 4

76834 01-16 16 2 E N 265 503
Training Officer 1 Confidential

14511  01-12 99 2 E N 020 027
Training Officer 1 Supervisor

14531 01-12 17 2 E N 020 027
Training Officer 2 Confidential

14512 01-14 99 2 E N 020 027
Training Officer 2 Supervisor

14532 01-14 17 2 E N 020 027
Unemployment Benefit Supervisor 1

48481 01-12 16 2 E N 226 375
Unemployment Benefit Supervisor 2

48482 01-13 16 2 E N 226 375
Unemployment Benefit Supervisor 3

48483 01-14 16 2 E N 226 375
University Business Speciaist 1 Confidentia

05311 0112 99 2 E N 019 026
University Business Specidist 1-Supervisor

06121 0112 17 2 E N 019 026
University Business Speciaist 2 Confidentia

05312 0113 99 2 E N 019 026
University Business Specidist 2-Supervisor

06122 01-13 17 2 E N 019 026
University Executive Staff Assistant 1

07091 0112 97 2 M N 019 026
University Executive Staff Assistant 2

07092 0113 97 2 M N 019 026
UW Human Resources Manager 1

10881 01-13 99 2 E N 020 027
UW Human Resources Manager 2

10882 01-14 99 2 E N 020 027
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Classification
Class Pay Unit
Code Range Code

FLSA
EEO LTE Job CIC
Cat. FLSA Code Group Code

ABOLISH (Cont.)

UW Human Resources Manager 3

10883 81-03 99
UW Program Specidist 1 Confidential

06511 0112 99
UW Program Specidist 2 Confidential

06512 01-13 99
UW Program Specidlist Supervisor 1

06521 01-13 17
UW Program Specialist Supervisor 2

06522 0114 17
Visual Arts Supervisor 1

61201 01-13 16
Visud Arts Supervisor 2

61202 0115 16
Word Processing Supervisor 1

17571 01-09 16
Word Processing Supervisor 2

17572 01-10 16
Word Processing Supervisor 3

17573 01-11 16
Workers Compensation Supervisor 1

47981 0112 16
Workers Compensation Supervisor 2

47982 01-13 16

2 E N 020 027
2 E N 019 026
2 E N 019 026
2 E N 019 026
2 E N 019 026
2 E N 127 189
2 E N 127 189
6 E N 200 315
6 E N 200 315
6 E N 200 315
2 E N 226 375
2 E N 226 375
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SECTION 2: CREATE

Classification FLSA

Class Pay Unit EEO LTE Job CiCc

Code Range Code Cat. FLSA Code Group Code

CREATE

Bookstore/Museum Gift Shop Assistant Manager

06160 8105 18 2 E N 016 243
Bookstore/Museum Gift Shop Manager

06260 81-04 18 2 E N 016 243
Budget & Policy Analyst Agency

09610 8104 99 2 M N 044 025
Budget & Policy Anayst Divison

09710 8104 99 2 M N 044 025
Buildings/Grounds Superintendent

76120 81-03 17 2 E N 265 503
Buildings/Grounds Supervisor

76020 8104 16 8 E N 265 503
Corrections Administrative Speciaist-Confidential

05810 8104 99 2 E N 019 026
Criminal History Records Supervisor

18120 81-05 16 5 E N 187 336
Custodial Services Program Supervisor

76320 8104 16 8 E N 265 448
Custodia Services Supervisor

76220 8105 16 8 E N 265 448
Customer Services Supervisor

19120 81-04 16 5 E N 187 303
DOT Program Supervisor

23120 8103 16 2 E N 019 036
Electronics Supervisor

93120 8104 16 3 E N 140 213
Equa Opportunity Program Specialist

74312 8104 99 2 N N 021 027
Ethics Specialist

07410 8104 99 2 E N 019 026
Executive Budget & Finance Program Specialist

19110 81-05 97 6 E N 019 026
Executive Equal Opportunity Specidist

74412 8104 99 2 N N 021 027
Executive Human Resources Specialist

10002 81-04 99 2 N N 020 027
Executive Payroll Coordinator

21110 8104 97 5 N N 202 338
Executive Staff Assistant

07210 8104 97 5 N N 019 026
Executive Staff Assistant Supervisor

07310 81-04 9% 5 E N 019 026
Executive Staff Secretary

07110 8105 97 5 N N 200 313

Financid Specidist-Confidentia
00310 8105 97 6 N N 202 337
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

CREATE (Cont.)

Financid Specidist Program Supervisor

00120 8104 16 6 E N 016 023
Financial Speciaist Supervisor

00320 8105 16 6 E N 016 023
Food Service Manager

84220 8104 16 8 E N 253 433
Food Service Supervisor

84120 8105 16 8 E N 253 433
Human Resources Assistant

19410 81-05 97 5 N N 187 328
Human Resources Assistant-Advanced

19510 81-04 97 5 N N 187 328
Human Resources Coordinator

10110 81-04 99 2 E N 020 027
Human Resources Specidist

10802 81-04 99 2 N N 020 027
Industries Supervisor

92020 8104 16 8 E N 106 159
Information Systems (1S) Support Technician-Confidential

13202 81-04 97 3 N N 185 308
Institution Human Resources Director

11010 81-04 99 2 E N 020 027
Justice Record Check Supervisor

18220 81-04 16 5 E N 187 336
Laboratory Technica Support Supervisor

34520 8105 16 3 E N 147 225
Lega Support Staff-Confidential

19210 81-05 97 5 N N 187 234
Library Services Supervisor

57620 8105 16 5 E N 187 329
Maintenance Supervisor

76520 8104 16 8 E N 301 503
Natural Resources Customer Service & Licensing Supervisor

56220 8103 16 5 E N 187 303
Natural Resources Human Resources Manager

10310 81-03 99 2 E 020 027
Natural Resources Operations Team Supervisor

90820 8104 16 5 E 187 303
Natural Resources Region Finance Supervisor

00220 8103 16 6 E 016 023
Natural Resources Service Center Supervisor

56120 81-04 16 5 E 187 303
Offender Records Assistant Supervisor

18720 81-05 16 6 E 187 379
Offender Records Supervisor

18820 81-04 16 5 E 019 303
Office Management Specialist

04810 8104 99 2 E 019 026
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

CREATE (Cont.)

Paralegal-Confidential

15010 81-04 99 2 E N 019 026
Park Manager

55220 8104 17 2 E N 055 005
Payroll & Benefits Specialist-Advanced-Confidentia

21410 8104 97 5 N N 202 338
Payroll & Benefits Speciaist-Confidential

21310 8105 97 5 N N 202 338
Payroll & Benefits Supervisor

21020 8104 17 2 E N 016 303
Power Plant Superintendent

77520 8103 16 7 E N 400 695
Printing Services Program Supervisor

82620 8103 16 3 E N 127 628
Printing Services Supervisor

82520 8104 16 3 E N 127 628
Program Assistant-Advanced-Confidential

16410 81-06 97 5 N N 187 313
Program Assistant-Confidential

16310 81-05 97 6 N N 200 313
Program Assistant Supervisor

16320 81-05 16 5 E N 187 313
Program Assistant Supervisor-Confidential

16330 81-05 16 5 E N 187 313
Program Assistant Supervisor-Advanced

16420 81-04 16 5 E N 187 313
Program Assistant Supervisor/Confidential-Advanced

16430 81-04 16 5 E N 187 313
Purchasing Agent-Confidential

10410 81-04 99 2 E N 023 033
Purchasing Supervisor

10320 81-04 17 2 E N 023 033
Records Management Supervisor

05420 8104 17 2 E N 019 026
Revenue Supervisor

01920 8104 16 5 E N 019 026
Secretary Confidential

18010 81-05 97 6 N N 200 313
Security Supervisor

65420 8104 16 4 E N 247 037
Shipping and Mailing Program Supervisor

20220 8104 16 8 E N 213 365
Shipping and Mailing Supervisor

20120 8105 16 8 E N 213 365
Stores Supervisor

20420 8105 16 8 E N 213 365
Training Officer Confidential

14710 81-04 99 2 E N 020 027
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

CREATE (Cont.)

Training Officer Supervisor

14720 81-04 17 2 E N 020 027
Unemployment Benefits Supervisor

48520 8104 16 5 E N 226 375
University Business Specialist Confidential

05310 8104 99 2 E N 019 026
University Business Specidist Supervisor

05320 8104 17 2 E N 019 026
University Executive Staff Assistant

07010 8104 97 5 N N 019 026
UW Agriculture Supervisor

90020 8105 16 8 E N 283 477
UW Human Resources Manager

10910 81-04 99 2 E N 020 027
UW Human Resources Manager-Advanced

11310 81-03 99 2 E N 020 027
UW Program Specialist Supervisor

06580 8104 17 2 E N 019 026
Visua Arts Supervisor

61220 8104 16 3 E N 127 189
Word Processing Supervisor

17520 81-05 16 6 E N 200 315
Worker's Compensation Supervisor

47980 8104 16 5 E N 226 375
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SECTION 3: REASSIGN PAY RANGE
Classification FLSA
Class Pay Unit EEO LTE Job CiC

Code Range Code

Cat. FLSA Code Group Code

REASSIGN PAY RANGE
Academic Department Supervisor
oLD 06021 01-13 98
NEW 06021 81-04 98
9

Accountant-Confidential
00110 01-47
00110 81-04 99

Administrative Support Assistant 1 Confidentia

ogl11  01-12 97

08111 81-05 97
Archeologist Management

57340 01-14 18

57340 81-03 18
Automotive Shop Supervisor

83120 01-13 16

83120 81-04 16
Budget & Policy Supervisor Divison

09030 01-14 98

09030 81-04 98
Client Rights Specidist

50510 01-14 99

50510 81-04 99

Communications & Agriculture Services Supervisor

06820 01-14 17

06820 81-04 17
Corrections Stores Supervisor

20320 01-13 16

20320 81-04 16
Employee Benefit Plan Policy Advisor-Entry

08611 01-14 99
08611 81-04 99
Fire/Crash Rescue Supervisor

66920 01-13 16

66920 81-04 16
Grain Inspector Supervisor

70520 01-13 17

70520 81-04 17
Health Information Supervisor -UW System

36830 01-14 17

36880 81-04 17

Information Systems (1S) Support Technician-Confidentia-Senior

13203 01-14 97

13203 81-04 97
Information Systems Professional Confidential

13310 01-47 99

13310 81-04 99

2 E N 019 026
2 E N 019 026
2 M N 016 023
2 M N 016 023
5 N N 187 389
5 N N 187 389
2 E N 108 169
2 E N 108 169
8 E N 301 505
8 E N 301 505
2 E N 044 025
2 E N 044 025
2 E N 112 174
2 E N 112 174
2 E N 019 026
2 E N 019 026
6 E N 213 365
6 E N 213 365
2 E N 016 025
2 E N 016 025
4 E N 247 417
4 E N 247 417
2 E N 293 036
2 E N 293 036
2 E N 019 205
2 E N 019 205
3 N N 185 308
3 N N 185 308
2 N N 043 064
2 N N 043 064
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Classification FLSA

Class Pay Unit EEO LTE Job CiCc

Code Range Code Cat. FLSA Code Group Code

REASSIGN PAY RANGE (Cont.)

Information Systems Professional In-Training (B) Confidential

13566 01-12 99 2 N N 043 064

13566 81-04 99 2 N N 043 064
Insurance Supervisor

02580 01-13 17 2 E N 019 026

02580 81-04 17 2 E N 019 026
Justice Supervisor

06920 01-13 17 2 E N 019 026

06920 81-04 17 2 E N 019 026
Laundry Services Supervisor

86460 01-09 16 8 E N 999 748

86460 81-05 16 8 E N 999 748
LeMay Forestry Center Specialist

77400 01-13 18 8 E N 301 503

77400 81-04 18 8 E N 301 503
Lifesaving Station Supervisor

65340 01-10 16 4 E N 247 427

65340 81-04 16 4 E N 247 427
Materials Management Director

06600 01-15 16 6 E N 003 005

06600 81-03 16 6 E N 003 005
Media Supervisor

81220 01-14 16 3 E N 140 228

81220 81-04 16 3 E N 140 228
Microfilm Shop Supervisor

62110 01-12 16 3 E N 127 774

62110 81-05 16 3 E N 127 774
Military Funeral Honors Team Supervisor

65820 01-12 17 2 E N 247 423

65820 81-04 17 2 E N 247 423
Natural Resources Program Speciaist-Confidential

04710 01-13 99 2 E N 019 026

04710 81-04 99 2 E N 019 026
Police Officer Confidential

65210 01-14 97 4 N N 247 418

65210 56-02 97 4 N N 247 418
Power Plant Supervisor

77300 01-14 16 7 E N 400 695

77300 81-04 16 7 E N 400 695
Produce | nspector Supervisor

70820 01-13 17 2 E N 293 036

70820 81-04 17 2 E N 293 036
Psychiatric Care Supervisor

66180 01-15 16 4 E N 240 418

66180 81-04 16 4 E N 240 418
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Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

REASSIGN PAY RANGE (Cont.)

Records Center Supervisor

20880 01-14 16 8 E N 213 307

20880 81-04 16 8 E N 213 307
Regulatory Operations Supervisor

04580 01-13 17 2 E N 019 026

04580 81-04 17 2 E N 019 026
Resident Care Supervisor

3881 01-14 16 5 E N 262 446

38581 81-04 16 5 E N 262 446
Sdles And Marketing Supervisor

92300 01-13 17 2 E N 023 013

92300 81-04 17 2 E N 023 013
Staff Development Program Specialist

14701  01-13 99 2 N N 020 027

14701  81-04 99 2 N N 020 027
Staff Support Speciaist Confidentia

07080 01-13 99 2 E N 019 026

07080 81-04 99 2 E N 019 026
Staff Support Supervisor

07030 01-13 17 2 E N 019 026

07030 81-04 17 2 E N 019 026
State Patrol Trooper Confidentia

65910 01-14 97 4 N N 247 418

65910 56-02 97 4 N N 247 418
Supervising Officer 1

66581 01-15 16 4 E N 240 414

66581 81-04 16 4 E N 240 414
Supervising Officer 2

66582 01-16 16 4 E N 240 414

66582 81-03 16 4 E N 240 414
Supervising Y outh Counselor

53880 01-15 16 4 E N 240 424

53880 81-03 16 4 E N 240 424
University Conference Coordinator Supervisor

18520 01-13 16 5 E N 187 303

18520 81-04 16 5 E N 187 303
Veterans Grants Supervisor

04290 01-13 17 2 E N 019 025

04290 81-04 17 2 E N 019 025
Veterinary Technician Supervisor

35320 01-14 16 3 E N 134 223

35320 81-04 16 3 E N 134 223
Warehouse Supervisor

20980 01-14 16 8 E N 213 307

20080 81-04 16 8 E N 213 307
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Classification FLSA
Class Pay Unit EEO LTE Job Cic
Code Range Code Cat. FLSA Code Group Code

REASSIGN PAY RANGE AND CHANGE UNIT CODE
Admission & Discharge Supervisor
23800 01-15 16 2 E N 019 423
23800 81-03 17 2 E N 019 423
Management Intern

07340 01-00 7 2 M N 016 026

07340 81-04 99 2 M N 016 026
Classification FLSA

Class Pay Unit EEO LTE Job CiCc

Code Range Code Cat. FLSA Code Group Code

REASS GN PAY RANGE AND CHANGE EEO CATEGORY

Cadre Commander
05110 01-14 16 2 E N 019 026
05110 81-04 16 5 E N 019 026

Chemica Test Supervisor
65000 01-16 16 147 224
65000 81-03 16 3 E N 147 224
Consumer Protection Investigator Supervisor

N
m
Z

74820 01-16 16 4 E N 293 036

74820 81-03 16 3 E N 293 036
Corrections Administrative Supervisor

05980 01-13 16 2 E N 019 026

05980 81-04 16 5 E N 019 026
Experientia Recreation Supervisor

53480 01-13 16 2 E N 112 175

53480 81-04 16 5 E N 112 175
Fingerprint Technician Supervisor

67020 01-14 16 2 E N 147 235

67020 81-04 16 3 E N 147 235
Flammable and Combustible Liquids District Supervisor

73720 01-15 16 4 E N 025 036

73720 81-03 16 8 E N 025 036
Food Safety Supervisor

70380 01-15 16 2 E N 065 036

70380 81-03 16 3 E N 065 036
Fruits & Vegetables Program Manager

70840 01-15 16 1 E N 055 036

70840 81-03 16 3 E N 055 036
Grain Operations Assistant Manager

70541 01-15 16 1 E N 055 036

70541 81-04 16 3 E N 055 036
Ingtitution Environmental Services Supervisor

04680 01-15 16 2 E N 019 026

04680 81-03 16 8 E N 019 026
Instrument Shop Supervisor

8360 01-17 16 7 E N 320 634

83460 81-03 16 3 E N 320 634
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Classification FLSA
Class Pay Unit EEO LTE Job CiCc
Code Range Code Cat. FLSA Code Group Code

REASSIGN PAY RANGE AND CHANGE EEO CATEGORY (Cont.)

Materials Distribution Supervisor

20380 01-13 16 2 E N 213 307

20380 81-04 16 8 E N 213 307
Mest Safety Supervisor

70420 01-15 16 2 E N 293 036

70420 81-03 16 3 E N 293 036
Military Affairs Administrative Support Supervisor

04980 01-13 16 2 E N 019 026

04980 81-04 16 5 E N 019 026
Police Communications Supervisor

81580 01-14 16 2 E N 212 353

81580 81-04 16 5 E N 212 353
Security and Transportation Supervisor

66300 01-15 16 4 E N 247 414

66300 81-04 16 8 E N 247 414
Supervisor, Childrens Living

53550 01-14 16 262 468

53550 81-04 16 5 E N 262 468

oo
m
Z
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SECTION 4: MODIFY AND REASSIGN; RETITLE AND REASSIGN; CHANGE CODES

Classification FLSA
Class Pay Unit EFO LTE Job CiC
Code Range Code Cat. FLSA Code Group Code

MODIFY AND REASSIGN PAY RANGE
Central Fleet Supervisor

20020 01-13 17 2 E N 019 307

20020 81-04 17 2 E N 019 307
Ingtitution Complaint Examiner

08700 01-14 99 2 N N 019 036

08700 81-04 99 2 N N 019 036
Office Management Supervisor

04820 01-13 98 2 E N 019 026

04820 81-04 98 2 E N 019 026
Re-Employment Specidist

49060 01-13 99 2 E N 112 163

49060 81-04 99 2 E N 112 163
UW Athletics Program Speciaist Confidentia

53410 01-13 99 5 E N 187 026

58410 81-04 99 5 E N 187 026
UW Athletics Program Specidist Supervisor

06520 01-13 17 5 E N 019 026

06520 81-04 17 5 E N 019 026
Classification FLSA

Class Pay Unit EEO LTE Job Cic

Code Range Code Cat. FLSA Code Group Code

MODIFY, REASS GN PAY RANGE, AND CHANGE UNIT CODE

Consumer Complaint Supervisor
74180 01-15 16 2 E N 293 036
74180 81-03 17 2 E N 293 036
Classification FLSA
Class Pay Unit EEO LTE Job CiCc

Code Range Code Cat. FLSA Code Group Code

RETITLE, REASSIGN PAY RANGE AND CHANGE EEQ CODE (06720 only)
OLD: Communications Super visor

81320 01-17 16 3 E N 131 228
NEW: Communications Technician Supervisor

81320 81-03 16 3 E N 131 228
OLD: DHFS Supervising Officer

66320 01-16 16 4 E N 247 415
NEW: Supervising Officer-DHFS

66320 81-03 16 4 E N 247 415
OLD: WI Vets Home Special Programs Super visor

06720 01-14 16 2 E N 019 026

NEW: Veterans Home Special Programs Super visor
06720 81-04 16 5 E N 019 026
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SECTION 5: BROADBANDING-RELATED MODIFICATIONS

Classification FLSA
Class Pay Unit EFO LTE Job CiC
Code Range Code Cat. FLSA Code Group Code

MODIFY RELATED NONREPRESENTED CLASSFICATIONSTO ADD ALLOCATIONS
Financid Program Supervisor

00580 8103 17 2 E N 016 023
Payroll and Benefits Program Supervisor

21120 8103 17 2 E N 016 303
Classification FLSA

Class Pay Unit EEO LTE Job CiC

Code Range Code Cat. FLSA Code Group Code

MODIFY RELATED REPRESENTED CLASSIFICATIONSTO REMOVE CONFIDENTIAL ALLOCATIONS
Administrative Rules Coordinator 1

13061 07-12 07 2 E N 019 026
Administrative Rules Coordinator 2

13062 07-13 07 2 E N 019 026
Adminigtrative Rules Coordinator 3

13063 07-15 07 2 E N 019 026
Corrections Administrative Specidist 1

05901 0712 07 2 E N 019 026
Corrections Administrative Specialist 2

05902 07-13 07 2 E N 019 026
Lega Assistant-Entry

19201 02-11 02 5 N N 187 234
Lega Assistant-Objective

19202 02-12 02 5 N N 187 234
Legal Secretary-Advanced

18102 02-11 02 6 N N 187 234
Legal Secretary-Objective

18101  02-10 02 6 N N 187 234
Paralegal-Advanced

15002 07-14 07 2 E N 019 026
Paralegal-Objective

15001 07-13 07 2 E N 019 026
Payroll & Benefits Speciaist 1

21301 0209 02 6 N N 202 338
Payroll & Benefits Specidist 2

21302 0211 02 6 N N 202 338
Payroll & Benefits Speciaist 3

21303 0212 02 6 N N 202 338
Payroll & Benefits Specidist 4

21304 0213 02 5 N N 202 338
Payroll & Benefits Speciaist 5

21305 0214 02 5 N N 202 338
Purchasing Agent

10401 07-12 07 2 E N 023 033
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Classification FLSA
Class Pay Unit LTE Job CiC
Code Range Code Code Group Code
MODIFY RELATED REPRESENTED CLASSFICATIONSTO REMOVE CONFIDENTIAL ALLOCATIONS
(Cont.)
Purchasing Agent-Objective
10402 07-14 o7 N 023 033
Purchasing Agent-Senior
10403  07-15 o7 N 023 033
Staff Support Speciaist
07070  07-13 o7 N 019 026
University Business Specialist 1
05301 0712 o7 N 019 026
University Business Specidist 2
05302 07-13 o7 N 019 026
UW Athletics Program Specialist
58400 07-13 o7 N 187 026
Classification FLSA
Class Pay Unit LTE Job Cic
Code Range Code Code Group Code

MODIFY RELATED REPRESENTED CLASSFICATIONSTO REMOVE CONFIDENTIAL ALLOCATIONSAND

CHANGE CIC CODE
OLD Financid Specidist 1

00101 0209 02 N 202 023

Financid Specialist 2
00102 02-10 02 N 202 023

Financia Specidist 3
00103 0211 02 N 202 023

Financia Specidist 4
0014 0212 02 N 202 023

Financial Specidist 5
00105 0213 02 N 202 023

NEW Financid Specidist 1
00101 0209 02 N 202 337

Financia Specidist 2
00102 0210 02 N 202 337

Financid Specidist 3
00103 0211 02 N 202 337

Financial Specidist 4
00104 0212 02 N 202 337

Financid Specialist 5
00105 0213 02 N 202 337

Note: Agencies Are Reminded To Record Relevant Changes In The Job Group Listings Distributed By
The Divison Of Affirmative Action.

Effective Date: All: May 20, 2001



